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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution KHADI R MOHI DEEN COLLEGE
Name of the head of the Institution Dr. A MOHAMED NAZAR
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 914373242236
Mobile no. 9842446424
Registered Email princi pal @ncadirai.org
Alternate Email princi pal . kncadi rai @mail . com
Address SETHU ROAD ( ECR)
City/Town ADI RAMPATTI NAM  THANJAVUR
State/UT Tam | Nadu
Pincode 614701

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director N.M1. Alhaji
Phone no/Alternate Phone no. 914373242236
Mobile no. 9842430591

Registered Email

i gac. knt2021@nuai | . com

Alternate Email

nm al haji @i ve.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kntadirai.org/adn n_super/set

ting/ upl oads_i gac_aqar// Agar 9202018 201
9 Subnitted¥?0copy_24.02.2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://kncadirai.org/adn n_super/settin
g/ upl oads_i gac_acadeni c_cal endar// Acdem

i c%?0Cal endar %202019- 2020_KMC. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITELTEen Period From Period To
1 B++ 80.1 2005 28-Jul - 2005 27-Jul - 2010
2 B 2.69 2011 30- Nov- 2011 29- Nov- 2016

6. Date of Establishment of IQAC

23-Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://kmcadirai.org/admin_super/setting/uploads_iqac_aqar//Aqar%202018_2019_Submitted%20copy_24.02.2019.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_aqar//Aqar%202018_2019_Submitted%20copy_24.02.2019.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_aqar//Aqar%202018_2019_Submitted%20copy_24.02.2019.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_academic_calendar//Acdemic%20Calendar%202019-2020_KMC.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_academic_calendar//Acdemic%20Calendar%202019-2020_KMC.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_academic_calendar//Acdemic%20Calendar%202019-2020_KMC.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Commer ce JRF uGcC 2019 372000
365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Ensuring delivery of course content through academ c Pl anner nentioning each hour
with its course nethodol ogy and topics earmarked for the sane is incul cated.

To | everage the research potential of the institution, the | QAC has facilitated
by conducting wor kshops, semi nars and synposi uns through online node benefiting a
vast nunber of participants.

e The institution’s quality in terns of dispensation of educational services of
hi ghest standard has been ensured through the conduct of public viva-voce
programes through online node .It ensures maxi mum participation fromresearch
scholars of the institution as well as fromexternal participants by utilizing
t he avail abl e gadget s.

Facul ty devel opment progranmes , student capacity buil di ng programres were
conducted to nake the teaching | earning process productive and mutually
beneficial by harnessing the potential of all concerned in a structured manner



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/14808_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/14808_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14808_Minutes.pdf

A right

pl at f orm has been created to encourage the self-Ilearning habit of

students by providing good | earning Eco systemof the library equipped with
necessary software and easy interface with nultiple |learning systens which are in

use.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
ACADEM C COUNCI L 18- Nov- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 23- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The office automation system Thivyam
sof tware devel oped by Thivi yam

sol utions was used for fees collection
and generates bonafide, attendance and
Transfer certificate for students.
Online application system has been

i ntroduced for students applying for
various progranmmes. The library
managenent informati on system N RVAL
SUI TE 2014 devel oped by N rnal
Institute of Conputer Expertise is
bei ng used for acquisition control

bi bl i ography control, circulation
control serials control system Online
Publ i ¢ Access Catal og (OPAC) and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/14808_Quality.xlsx

general utility.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

it through | egislation.
senest er.

various capacities. Further,

tests and assi gnnments.

st andardi zati on of their

briefings.

fronts.

of coverage by unit wi se. Further,
is also detailed upon. Hence, it

after

The Institution is affiliated to Bharathi dasan University which effectively
follows the syllabus prescribed by it through the academ ¢ nechani sm governi ng

The coll ege offers courses prescribed for each

Uni versity | evel

programes by ensuring its adherence through academ c pl anner for each
The broad framework of curricul um designing at
enriched by our faculty through the participation in the board of studies in

is

any significant changes brought by the governnent

programres for a stipulated tinme in a senester
concerned. The academ c performance of students is assessed through assigning
Students are supposed to prepare the syllab

course wi se topics of their interest and aptitude. i s being reckoned for

i nt erna

It

and other affiliating agencies across the globe which potentially inpacts the
academ c | andscape are duly accepted and reflected with the authorities of the
uni versity through the representations via letters,
The academi c cal endar serves the acadenic purposes in nultiple
It stipulates the tinme allotted for each chapter and planned portions
t he net hodol ogy earmarked for
hands out an overvi ew of proposed acadenic
in a concrete manner to al

emai | s and personal

every chapter

based on

mar ks whi ch need to be supplied to the

University for Assimlation into the aggregate of marks arrived for
senest er

exani nati ons.

each course

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Vocat i onal NI L
Educati ona

Trai ni ng

Gandhi an
Thought s

NI L

Statistics NI L
i n Busi ness
and

Managenent s

Breath
Anal yzer

NI L

Dates of Duration Focus on employ

Introduction ability/entreprene
urship

04/ 08/ 2019 10 Entreprene
urship
22/ 01/ 2020 30 NI L

28/ 11/ 2019 15 Entreprene
urship

19/11/ 2019 15 Enpl oyabi |

ity

Skill
Development

Tr ai ni ng
and
preparation
of cosnetics
and
essenti al
chem cal s

Human
Val ues

Busi ness
and
Managenent

Device to

test the

al coho
consunption

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course Programme Specialization Dates of Introduction

VA HI STORY 17/ 08/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA HI STORY 17/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 176 6

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1QAC is effectively inplenenting the feedback nechani smwhich is

i mpl emented at coll ege | evel based on inputs and suggestions of the college
governing council and Principal. Feedbacks are obtained in both formal and
informal nmeans to assess the requirenents of all stakeholders and the sane is
put thorough analysis for taking renedi al neasures wherever needed while

buil ding on the positives. Based on Institution's profile and underlying
denographic features, the follow ng categories of people are identified for
seeki ng inputs on various academ ¢ and non acadeni c paraneters. They are
nanely,  Students ¢ Alumi ¢ Parents ¢ Teachers The views of each category of
peopl e are obtai ned through structured feedback forns which will be tailored in
such a way to neasure the thinking pattern, career growh prospects afforded by
the institution, the degree of self confidence brought in through the
education, adaptability in real work atnosphere and the val ue system i npacted



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/14808_Projects_undertaken_1640870147.xls

in the society and felt by the general popul ation. Wights are bei ng assi gned
in a scale of 1 to 10 for capturing and recordi ng the responses of each
category of respondents in order to standardi ze the sane for arriving at fina
scores on each paraneter. The paraneters are unique for each category and

evol ved based on the specific requirements engulfing the same. By consolidating
the scores, the overall feedback is converted into nunbers capabl e of

deci phering into categories earmarked as highly satisfied, satisfied, somewhat
ok, needs inprovenent and poor. Periodically, student feedback is collected by
requesting each category of participants to give their opinions through marking
of options as enunerated in the feedback form In cases where the respondent is
inclined to add nore response or additional information, the sane is
facilitated through the spaces earmarked in the feedback formitself. Voice
over responses are al so recorded which are obtained through online platforns
too. Such responses have been put into the ultinmte reckoning by validating the
sanme.. The sunmarized views of participants finalized in ternms of figures are
taken up for calculation. Attributes discerned from feedback analysis are
supplied to all concerned stakehol ders for necessary follow up neasures and the
same is docunented in the grievance redressal and Action Taken Reports (ATR).

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Number of seats Number of Students Enrolled

Programme

Programme
Specialization

available

Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2198 346 47 8 79

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
134 89 3 8 6 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution is guiding students in a methodical way in the form of mentoring system wherein the faculty
members virtually acting as a guardian by taking into account the academic and co curricular needs. The
mentoring system is tailored in such a way that the academic requirements such as the student’s progress in
each semester, assignments submitted, seminartopics assigned, participation in seminars and workshops



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/14808_Demand_ratio_1640843479.xls

recorded from time to time. The attendance of the students is tracked periodically. It is done to track their
percentage of attendance and cases of any unauthorized leave. In cases where the period of leave happens to
be unauthorized and prolonged, the matter is brought to the notice of Head of the Department for attention and
needful action. Further, the attendance particulars of each student is updated with the parentsand posted in the
permanent records for the purpose of aggregation after validation of the same to ascertain the eligibility or
otherwise of the student concerned for appearance at university exams. The institution believes in hand holding
approach as far as enabling the empowerment of wards isconcerned. Each faculty member is allotted a set of
students in the ratio of total no of students enrolled vis- a- vis with the sanctioned strength of the faculty. The
faculty member entrusted with the duties covering all aspects of a group of students or class is designated as
mentor whom is regarded as the point of contact person in dealing with all aspects ofacademic relevance of
students concerned. The mentor’s role is getstretched evenfor supplying with all information catering to
thecareer prospects as well. In this regard, every mentor is taking special care and initiative in identifying the
latent skills of the students in order to prepare them for times ahead in a way to take part in competitive
examinations, enrolling into higher studies,applying for special category of scholarships , facilitating need based
fund assistance for economically downtrodden etc., As the demographic character of the institution is challenging
given its remote location and predominantly rural in character, the role of mentors is double some as far as
fulfilling the academic roles are concerned. Hence, the mentors are acting as catalysts in matters like offering
orientation on handling of academic relevant gadgets in particular, more so, in ensuring their participation in
online classes in the backdrop of COVID situation by giving them orientation on the nuances involved in availing
the facility in a hassle free manner. The academic and co curricular interests of students are further leveraged by
way of conductingspecial classes in the afternoon hours for slow learnersintending to get their doubts clarified
and arranging in house outdoor training programmes for enhancing their physical fitness levels to enable them to
participate in physical endurance tests conducted for recruitment to armed forces. The role of mentors in
ensuring the participation of students in sizable numbers in all the above cases is phenomenal.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2544 131 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

136

135 1

13

66

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/14808_Honours_recieved_1640871692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/14808_Evaluation_1640843472.xlsx

The institution being an affiliated one, follow ng the curriculumset by the
academ ¢ standing committee of the Bharathidasan University and duly inplenments
t he syl |l abus recomended for each programe for all courses. As the University

is offering progranmes under CBCS npde, the cafeteria approach to a limted
extent, is practiced as far as selection of courses in regard to selection of
courses fromnon-core domains in addition to dispensing courses on cutting edge
core domai n knowl edge which too get revanped and standardized fromtine to tinme
by the University. At institutional level, the internal quality assurance cel

(1 QAC) prescribes the academ c tenplate for adherence for the entire coll ege
i npl emented at departnental |evels by broadly codifying the nethod and manner
in which the internal assessnents are to be nade. |In accordance with the above,

continuous internal assessnment (ClA) exam nations are conducted in a
decentral i zed manner across the college. A pair of internal exam nations
followed by a pre senmester or nodel examination is conducted for the students
to assess their feedback or absorption |levels on subjects of varied nature over

a period of tinme. Based on their performance in these exam nations and ot her

rel evant academc criteria set for the same, internal marks are arrived at.

Thi s conponent essentially fornms the significant part in the final grading of
mar ks , an extensive and exhaustive process is set in notion which dynamcally
assess the various academic attributes of the students. In the above exerci se,
ut nost consi derations are given in favour of students in cases where there are
justifiable causes underlying poor performance in the internal exanms. In such

cases, students are allowed to nmake amends in the form of reappearances,

i nprovenents, subm ssion of assignnment in |ieu of absence are given. The post

graduat e students are evaluated on criteria which includes anongst others, a
sem nar or oral presentation on topics assigned by the faculty to neasure the
presentation skills of the students in a whol esone manner. Eval uation of answer

papers of students done in a decentralized nmanner at college level. Al
necessary protocols governing the university evaluation are scrupul ously
foll owed. There are special efforts being taken towards addressing the | earning
difficulties of poor learners. Towards this end, every departnment is keeping a
repository of learning materials in the formof handouts, booklets, old
guestion papers which will be supplied to the students based on their |earning
aptitude in order to make themto be on par with others in acadenics by putting
up appreciable performance in University exani nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

To ensure that the institution s acadenm c programmes are as per schedule, the
institution is preparing an acadeni c cal endar every year subsum ng details for
two senesters. It is acting as a guide to carry forward the academ c progranmes
wi t hout any hiccups all along. The docunent provides conprehensive informtion
on total no of working days earmarked for each semester with the order of the
day in that particular week to be followed for ensuring its strict conpliance.
Further, it gives details on academi c programres, days of inportance at coll ege
| evel, list of approved holidays, the schedule of internal assessnent
exam nati ons and possi bl e schedul e of University exam nations, |ist of nationa
festivals to be observed in the acadenm c year with patriotic fervor besides
cultural and religious congregations planned throughout the year to instill
harmony and amty am dst the students. The handbook is a booklet to supply
every information related to the academ ¢ and other honours possessed by the
teaching faculty in a elaborative manner in tune with the rich | egacy and
tradition of the institution. The academ ¢ achi evenents of adm nistrative and
mai nt enance staff provides a glance into the professional persona of the people
enpl oyed. The acadeni c cal endar provi des substantive information on the
guidelines to be followed by the students at the time of admi ssion to
graduating fromthe institution. Hence, it obviates the every need to be
funbl ed for want of information of any kind pertaining to the institution, as




far as students are concerned. The docunent is a conpendiumin terns of
dissemnating information on the genre of noral oreducative quotes of great
schol ars, thinkers ainmed at rejuvenate the young learning mnds in a right
ear nest manner.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kncadirai.org/adn n_super/setting/ upl oads_i gac_docunent s/ / KMC- PO PSO
CO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kncadirai.org/adnm n_super/setting/ upl oads_i gac_docunent s/ SSS¥?20Repor t
- %20Fi nal _2019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Busi ness Net wor ki ng PG Research Departnent of 07/ 02/ 2020
Busi ness Adm ni stration

Speci al |ecture on Chem stry 08/ 03/ 2021

Nanot echnol ogy and its
applications

Nati onal Level Sem nar PG and Research 05/ 08/ 2019
Depart nment of Econom cs

I nternational Level e- PG and Research 11/ 05/ 2020
Qui z onl npact of COVID 19 | Departnent of Econom cs
on d obal Econony

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



http://kmcadirai.org/admin_super/setting/uploads_iqac_documents//KMC-PO-PSO-CO.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents//KMC-PO-PSO-CO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/14808_Pass_percentage_1640843698.xlsx
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/SSS%20Report-%20Final_2019-2020.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/SSS%20Report-%20Final_2019-2020.pdf

LI EUTENANT Dr. S. ABBAS NATI ONAL 01/ 02/ 2020 EXTENSI ON
CADET CORPS ACTIVITY
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
No Data Entered/ Not Applicable !!!
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Busi ness Adminstration 9
Conmmer ce 7
Chemi stry 4
Econoni cs 2
H story 2
Mat herat i cs 2
Physi cs 1
Zool ogy 4
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chem stry 24 8. 57
I nt ernati onal Conput er Sci ence 4 8. 56
I nt ernati onal Economi cs 1 0. 03
I nt ernati onal Hi story 2 2.88
I nt ernati onal Mat hemat i cs 3 0. 53
I nt ernati onal Physi cs 2 13.92
I nt ernati onal Zool ogy 6 0.82

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Zool ogy 4
Physi cs 1
H story 3

Chemi stry 1




No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International

National State
No Data Entered/ Not Applicable !!!

Local

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
C Certificate C-Certificate Deputy Director 6
Exam nati on —NCC CGeneral NCC- Chennai
ARMD Men
B- Certificate B-Certificate NCC- 8( TN) ARMD, 25
Exam nati on —NCC G oup Conmander,
ARMD Men Kunbakonam
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity
cy/collaborating
agency

Number of teachers | Number of students
participated in such | participated in such
activites activites

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/14808_Bibliometrics_1640864535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/14808_Index_1640864607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/14808_Faculty_participation_1640864720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/14808_Extension_1640864802.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Research Article
publ i cation

18

365

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Resear ch academ c FLORANI X 01/ 06/ 2018 01/ 06/ 2021 First Year
and Trai ning CHENNAI , and Second
progr ans | NDI A year PG
students
(Physi cs)
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

BOTANY M CROBI OLOGY
COLLEGE OF SCI ENCE,
KI NG SAUD
UNI VERSI TY, SAUDI
ARABI A

proj ect work,
sharing of research
facilities

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
DEPARTMENT OF 12/ 06/ 2016 j ob training, 20

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

87

116. 4

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/14808_Students_in_extension_1640864986.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/14808_augmentation_details_1640872385.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI RVAL Partially NI RVAL SUI TE 2014 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 153 97 130 9 0 16 31 100 0
g
Added 17 17 17 0 0 0 0 0 0
Tot al 170 114 147 9 0 16 31 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

69 50. 27 32.5 43. 37

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are a set of rules governing in availing the facilities in |aboratory
whi |l e students visiting themfor carrying out experinents or denobnstrations.
The 1 og book records the checking in and checki ng out tim ngs besides having



https://assessmentonline.naac.gov.in/public/Postacc/Library/14808_Library_1640847474.xlsx

the signature colum and the purpose of visit. The apparatus or instrunent
sought to be used by the students in the |aboratory will be identified in
advance and all otted permanently throughout the programme with the distinctive
markings in align with the roll nunbers of the students concerned. Invariably,
the do's and don'ts to be followed by themw Il be on display, on the sidelines
of their workplace. The students nust wear the identity cards all the time for
verification and cross checking of personal credentials by people in charge of
the session. The library is functioning as the know edge power house of the
college for nore than half of a century. The library resources are so arranged
in such a way blending nodernity with tradition. The huge coll ection of
nunerous titles are stacked and kept in racks with the catal ogue of all being
mai ntained in an effective manner for quick and easy reference by the faculty
and staff alike. The records and other entries are done in a conputerized
environment and all types of request forthcomng for availing library resources
are processed accordingly. A dedicated section is marked for visitors aspiring
to appear for sonme conpetitive and qualifying exam nations by making avail abl e
both online and offline resources to them The |earning atnosphere is nade nore
affable by air conditioning. The institution is giving special thrust to sports
and other allied activities by providing both infrastructural and ot her
facilities in a grand manner. The young sporting talent is spotted during
initial days of student enrollnent into college by a talent hunt team headed by
the director of physical education. Later, they are grooned to reach the
pi nnacle of glory in events conducted at university, national and internationa
levels as well. A sprawiing play ground with all types of sporting
paraphernalia is put at the disposal of students for practice and to step up
their specific skills all along. A gymmasiumwi th all necessary equi pnments is
made avail able. All evening hours are earmarked for special coaching and
training by a conpetent teamof trainers. In consideration of physical well
being all concerned, a sporting facility enclosure is naintained inside of the
coll ege. Conputer facilities in |laboratory and other places are put to use in a
systemati ¢ manner by proper mai ntenance of records for entry and exit. The
cl assroons are maintained in a lively, interactive and information di spensing
sessions. Learner’s interests are put at the heart of discussions in the
cl assroons. The attendance and other records nmarking the presence or otherw se
of the students are naintai ned and updated periodically.

http://kmcadirai.org/admin_super/setting/uploads_iqac_documents//4.4.2%20Procedures%20and%20Palicies.pd
f

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al 26 64286
frominstitution Assi stant to

students by Various
Departnents

Fi nanci al Support
from O her Sources

a) Nati onal Tami | Nadu State 917 3139992
Governnent Wl fare
Schol arshi p
b) I nt ernati onal Nill Nill Ni |

No file upl oaded.



http://kmcadirai.org/admin_super/setting/uploads_iqac_documents//4.4.2%20Procedures%20and%20Policies.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents//4.4.2%20Procedures%20and%20Policies.pdf

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Dat a Ent er ed/ Not

Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

| ntramural Tour

nament s Col | ege

Level

350



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/14808_Development_Schemes_1640849722.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/14808_Progression_1640850684.xlsx

Sprots

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institution believes in collective decision making process through
participatory approach. Towards this end, the institution adopts an incl usive
approach by enlisting the services of students of entire college by encouragi ng
themto form student council s/associations at departnental |evel. The student
councils are activated at the start of the academic year by electing the office
bearers anbngst them In cases where there are nore than one aspirant for any
of ficial position, election is conducted through voice vote or raising the hand
in favour of person of their choice in a denocratic manner. A roadmap of
academ c activity for the academ c year is chartered in advance for the purpose
of pronouncenent at the inauguration of the council with a dignitary of
prom nence in the rel evant domain. The induction cerenony for the el ected
office bearers is also held on the sidelines of the event. Generally, the
students are oriented on their roles in the council’s functioning by the
dignitary of high academ c stature. The nature of functions enumerated
typically include being volunteers in tines of organizing department |eve
functions, arrangenment of resources of varied nature for the snmooth conduct of
the same and facilitating the conduct of other events by liaising with coll ege
authorities in the capacity of departnment anbassadors and the |ike. The office
bearers of the councils are entrusted with dissem nating information of genera
nature in college forums. Effectively, all students are inbibing | eadership
skills because of constant exposure to various assignments. To mark the
successful culmnation of events of the academ c year, a valedictory is
arranged at the end of the year in the fashion of inaugural by making
arrangenments for student interactions and feedback session to enable the
students to pour out their grievance/suggestions for inprovenent of the system
to make the best out of endeavor of this Kkind.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi association of the college is duly registered as per Societies Act.
The association sets out the objectives and goals of the entity inits
constitution in a clear cut manner. Accordingly, the office bearers are el ected
t hrough consensus or election as the case may be. The association strives to
acting as a bridge between the institution and the vast alumi network of it in
an effective manner. The office bearers are selected by giving due
representation to gender, position, educational qualification, year of study
etc., The menbership of the association is open to anyone who had acadenic
mentoring with the institution in the formof student or research scholar, in
the past. The affairs of the association are nentored by the executive

comm ttee which doubles up as decision nmaking body as well, on crucial issues.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/14808_awards_in_activities_1640850831.xlsx

The neetings of the association are held as per the convenience and schedul e of
the departnents concerned, in an acadenm c year. The annual programe of action
for the alumi association is discussed by the office bearers with the head of
the institution based on the mnutes of the neetings at the start of the
academ c year for adoption. It provides the roadmap for carrying along the
activities of the association throughout the year in a programatic manner. The
al umi gat herings conducted in periodical intervals usher in |lot of positive
devel opnments in the formof sharing of nostal gic noments to envisioning the
future with shared val ues, concern and hope.

5.4.2 — No. of enrolled Alumni:

739

5.4.3 — Alumni contribution during the year (in Rupees) :

147800

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution firmy believes in decentralization and participative
managenment in decision making process. Hence, It has institutionalized al
efforts which will entail the same in academ c practices without diluting the
character of an affiliated institution. Decentralization in Assessnent process
The Col | ege has decentralized the Assessnment process by decentralizing the
process of Continuous Internal Assessnent (ClIA) exam nations being conducted at
departnental level. It involves question setting, validation of question
papers, conduct of exam nations with unique personal credentials of the
candi date, Evaluation and Sharing of transcripts in a transparent manner. It
hel ps the faculty of the departnent to orient thenselves with all practices in
t he conduct of examination as a separate organizing entity by follow ng due
procedures associated with it. Establishnent and Mii ntenance of Student
Records/ Credentials The Institution has institutionalized the procedure
governi ng establishnment and mai nt enance of student records and credentials from
the date of enrolnment in to the programme in order to create a conprehensive
personal profile for imediate and future reference. The range of activities
i nvol ve keeping the attendance particulars of the students with order w se,
both in hard and soft form in order to keep a better track on the attendance
of students. It has been proved quite effective in checking regul ar
absent eei sm unapproved | eaves, and inexplicable social reasons hol di ng back
the students fromattending the college in a better manner. The micro
managenment of attendance particulars at departnental |evel facilitates the
achi evenment of the above referred things. The internal assessnent process is
carried out in a quite transparent manner. It is ensured by letting to know the
students, their perfornmance netrics based on various academc criteria
fulfillment of the student concerned. The departnmental |evel co- ordination of
i nternal exams helps to devise suitable strategi es based on the evol ving need
of the students. Participative Management The Col | ege adopts participatory
approach in decision nmaking. Towards this end, it has a set up an apex acadenic

body which is called as ‘ Coll ege Academic Council’ to take up and vet any
matter related to acadenmics. As a matter of procedure, any proposal requiring
the sanction of the Council is forwarded through the subm ssion of proposal

fromthe concerned departnent. Further, the matter is taken up for deliberation




for the purpose of assessing its academ c orientation. At |ast, the outconme of
the nmeeting is put in witing through m nutes book for necessary further action
and record purposes. This process underlines the fact that the decision naking
process is a collective one and includes view points expressed by all
concerned. Social Oganizations affiliated to the Institution such NSS, NCC and
others working in tandemw th the |ocal community to infuse a sense of
col l aborative partner in fulfilling the social needs mutually. It has
trenmendously hel ped in building goodwill in the conmunity in favour of the
Institution over the years.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal As the world is technol ogy driven,
Infrastructure / I nstrunentation the institution is al so consci ous of

responding to this era by way of
initiating conplenentary measures in
right proportion. The library resources
are augmented, on a consistent basis,
by intensively exploring e-resources
with the aid of technol ogy. Towards
this end, E-resources facility of the
college library is thrown open to
students during the working hours of
the college to explore on their own in
the world of know edge at the click of
button. The institution places prem um
on optimum use of infrastructura
facilities for effective |earning
purposes by clearly identifying the
requirenments of the students in right
earnest to cone up with solutions. By
this neasure, a substanti al
infrastructure addition is made to the
kitty of the institution.

Human Resour ce Managenent Bei ng sensitive to the pre-dom nant
rol e played by human resource in
shapi ng the destiny of the
institutions, the institution is giving
due regard to the growt h and
devel opnment of the human resource of
hi ghest quality in every endeavor. As a
result of this, alnost 90 of faculty
menbers possess Doctoral degrees (Ph. D
and / or other research degrees
(MPhil,). In recognition of ever
evol ving conpl ex work requirenents of
the profession, the institution
encour ages the begi nners to undergo
structured orientation progranmnmes being
handl ed by the veteran professors in
the art of teaching and training
courses conducted by various agencies




t hrough onl i ne node.

Adm ssi on of Students

No capitation, No donation’ has been
t he gui di ng norm of adm ssion policy of
the institution. Further, the
admi ssi ons processes are done in a nost
transparent nmanner by giving due
i mportance to nerit and proper place to
soci al justice through governnent
mandat ed reservation. The notto of the
college is to ensure that no student is
deni ed educati on because of paucity of
funds. In order to achieve this goal
the institution has broad based its
outreach towards socially deprived by
establishing admi ssion center in the
college prenises itself to take care of
needs of people of marginalized
sections. Industry Interaction
Col I aboration As the institution is
situated in an area which has earned
the noni ker’ Rice bow of Tam |nadu , a
full- fledged tie up with the
i ndustries is yet to becone a reality.
Still, the institution is partnering
wi th government agencies to provide
exposure to our students on various
life skills like setting up of
aquacul ture units, investing in stock
mar kets, in a piece neal nmanner. The
know edge gai ned t hrough such
i nteractions has been beneficial so
far. Further, many sem nars and
synmposi uns were organi zed to expose the
students to | atest technol ogi es and
speci es dependi ng upon their domain
ar ea.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution, being an affiliated
one, getting its acts together by
constantly getting updated with the
changes effected in the syllabus by the
Uni versity through its website. The
study materials suggested by the
University are tapped into, by way of
acquiring physical resources as well as
e-content devel oped by it. The
curriculumdelivery of the content in
any particular course is ensured
t hrough the online student attendance
systemwhich is in operation. The
institution is preparing both strategic
as well as non-strategic plans covering
bot h acadeni ¢ and adninistrative
aspects. The role of acadenics and
proj ected resources requirenment for the




same is brought under the category of
strategic, signifying the procurenent
of conputers and peripherals for both
teaching as well as non teaching
assi gnnent s.

Adm ni stration

The admi ni stration of the
institutions is automated, to a | arge
extent. Further, day to day sinple
operations are too, progressively
brought under nachi ne node of |ate. The
student’s data base is maintained in
el ectronic form al ongside their
academ c progress and rel ated
achi evenents. The finances of the
office with regard to fee collection
are fully manned by nachi ne node for
some tinme. It helps to retrieve the
student data on any particul ar aspect
inno time. Sinmlarly, the maintenance
of records of teaching and non teaching
staff and other related information of
themis being maintained in soft form
for real time up gradation, based on
the requirenent.

Fi nance and Accounts

The Institution is maintaining its
financial information in dedicated
software. It helps to get
thei nformati on of need, in no tine.
Further, the auditing and accounts is
made easier through the subm ssion of
statenments generated from
Conputurerized informati on system
whi chis well networked with other
functions of admi nistration of the
institution. The computerized
accounting system environnent is well
supported by other softwares used for
fee collection, staff attendance,
student attendance and so on. The
comput eri zed environnent hel ps to tone
up the adnministration in terns of
checki ng frequent absenteei smthrough
its allied units. A well networked
conmputer network hel ps to synchronize
oversee the entire gamut of operations
in an effective manner.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 13 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Loan facility through 1. Loan facility Payment of termfeel in
Thrift Society up to 12 |through Thrift Society up install ment basis
| akhs to 12 | akhs, 2. Free
Transportto 12 | akhs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Khadi r Mohi deen College is an Aided, religious mnority educati onal
bei ng run under Wakf Board of Tamilnadu. The institution is effectively
followi ng internal and external audit procedures with regard to receipt of
funds and utilization of sane. The internal Audit team of the college records
every transaction by authentication through vouchers. Every transaction is
approved after checking the genuineness of the same with corroborative
evi dences. A designated person is consolidating the expenditures and incomes in
periodical intervals for the purpose of summarization towards final accounts
preparation and other tax conpliance procedures The External Audit is conducted
by VCVR Associ ates(LLP), Madurai. An Audit teamis tasked with ensuring that
all accounting transactions are entered and finalized in conpliance with
accounting policies. The audit teamexanmning all records with regard to
purchase of assets, expenditure related vouchers and expendi ture approva
rel ated docunents etc., As the Institution is largely dealt wi th Government
grants, every transaction is routed through the banks and tax conpliance is
done through interaction with Governnment websites. Hence, all these facilitate
and serve as permanent records themnsel ves.

institution



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/14808_Training_Programmes_1640873349.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 123119 Student Welfare

No file upl oaded.

6.4.3 — Total corpus fund generated

73575

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Ext er nal Yes | QAC
Experts

Admi ni strative Yes Regi onal Yes VCVR Associ at

Joint Director, es(LLP),

Account ant Madur ai
CGener al

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Parent Teacher Association (PTA) neetings provide inputs on organi zing
student counseling progranmes on any student centric issues plaguing them 2.
The meetings help to establish and maintain rapport with student comunity al
al ong based on the observations shared by the Parents by identifying the
rel ative strengths and weaknesses of each student. 3. The broad academi c pl ans
for each year is laid out in order to enlist their support and expertise
wher ever possible

6.5.3 — Development programmes for support staff (at least three)

1. Conducting orientation programre for equipping themw th job skills based on
personal skill profiling 2. Financial incentives are offered based on the
econom ¢ considerations on the sidelines of religious festivals and ot her
fam ly functions 3. Health checkups and general awareness on personal well

bei ng are conducted with the service of medical professionals

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiation of progranmes to equip students by identifying |atent skills of

each student by effectively inplenenting Mentor-Mentee system 2. Conduct of

Vocational progranmes to i nprove enployable skills of students in align with

their domain 3. Insisting on enpowernent of teachers with nore quality out put
in the formof publications, research and enhanced teachi ng nethods

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Vocat i onal 04/ 08/ 2019 04/ 08/ 2019 12/ 02/ 2020 37
Educati on
Trai ni ng
2019 Young 01/ 06/ 2019 01/ 06/ 2019 11/ 06/ 2020 20
Tal ent
Nurturing
Pr ogr amme
2019 Al ummi 29/ 12/ 2019 29/ 12/ 2019 29/ 12/ 2019 160
Meet i ng
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Child 03/ 10/ 2019 03/ 10/ 2019 40 50
Marri age
Awar eness
Pr ogr amme
Wren’ s day 08/ 03/ 2020 08/ 03/ 2020 83 Ni Il
Worl d breast 06/ 08/ 2019 06/ 08/ 2019 104 Nill
feedi ng week

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

40k VA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Ranp/ Rai | s Yes 8
Rest Roons Yes 8
Speci al skill Yes 8
devel opnment for
differently abl ed
students
Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to




ntages local
community
2019 Nill 1 22/ 07/ 2 1 140
019 Rai nwat er |Rai nwat er
Har vestin |Harvestin
g g and gro
Awar eness | undwat er
Sem nar |depl etion
2019 Nill 1 21/ 08/ 2 1 100
019 Consuner | Creating
Awar eness |awar eness
Ral |y about
consumer
rights
2019 Nill 1 07/ 08/ 2 1 150
019 Awar eness | Creati ng
Program |awar eness
about
Road
Saf ety
2019 1 Nill 09/ 09/ 2 1 200
019 Di saster |Awakeni ng
managemnen about
t natural c
alamties
like
Tsunam ,
cycl ones
etc
2019 Nil | 1 18/ 10/ 2 1 Tree PI 50
019 ant ati on |Awar eness
about
gl obal
war nm ng
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

KMC Handbook and

30/ 06/ 2019

Mor al val ues and
di sciplinary aspects are
given priority. Gender
Equality, religious
tol erance and brot her hood
are vastly encouraged.
Health care activities
-Yoga, Meditation - are
enphasi zed. Awar eness on
cl ean and green
environment is created
Human val ues are inparted
t hrough curricul um (
Val ue education, Gender
studi es, Soft Skil
Devel opnent and
Envi ronnent al St udi es).




Duri ng | ndependence and
Republic and flag day
Nati onal Integrity and
secul ari sm are pronoted
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 115
Yoga Day
Bl ood donati on 05/ 12/ 2019 05/ 12/ 2019 50
canp
Founder s Day 10/ 10/ 2019 10/ 10/ 2019 437
Cel ebration
Wrld Cancer Free 22/ 09/ 2019 22/ 09/ 2019 130
Day
World Conput er 02/ 12/ 2019 02/ 12/ 2019 50
Li teracy Day
Rel i gi ous Har nony 02/ 06/ 2019 02/ 06/ 2019 400
and Conmunity
| fthar
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of additional solar lanps to reduce dependence on non-
renewabl e energy sources 2. Usage of plastics is conpletely banned and paper
cups and other materials nmade of only on paper is allowed to be used in the

campus 3. Green canpus initiative is vigorously followed to inprove the green
cover by planting tree saplings emtting nore oxygen and screen the pollutants
fromthe air. 4. Usage of toxic substances such as chem cals and ot her
materials of day to day use are considerably reduced. 5. Paperless automation
process is in progress in all acadenic transactions.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

01. CONDUCT OF AWARENESS PROGRAMVE FOR FARMERS TOWARDS AGRO- POLLUTANTS The
conposite district of Tanjore is known as ‘Rice bow of Tam | nadu'. The reason
being the district’s vast area of land is fertile and rich being an dom nant
crop. But, the agricultural practices followed are largely, nmanual, in nature
Further, the farnmers are |argely dependent on the agricultural technical advice
rendered by the agricultural departnment officials. In nost of the occasions,
the farmng comunity is cluel ess whenever there is a onslaught on their crops
due to nysterious appearance of pesticides and insects. It has nade a huge dent
on the productivity of the crops and ultinmately | eads to poor yield. Having
t aken cogni zance of the issue, the Institution has started exploring viable
alternatives to tide over this problempermanently. Arned with donmai n know edge
and wi de exposure of the faculty nmenbers to sustainable agricultural practices,
the Institution has conceived a progranmre where organi ¢ nmethods of production
of repellants were identified and the nmethods of production of the sane were
experinented at the coll ege prem ses before passing on the know edge to the
farm ng conmunity in ways better understandable to them Based on the locally
avail able raw materials or agricultural produces, the departnment has organized
sensitization progranmes in identified villages in order to allay apprehensions
of the farmers in using the solutions or nethods in the event of pest attack on
their crops. Ateamof farnmers were taken to experinmental plots of the




Institution for gaining first-hand know edge about the process and utility of
the sanme in order to reassure them about the efficacy of the procedures and
net hods devel oped. I n some instances, the success stories of farmers who
experinented and tasted success in conbating the nenace of insecticides using
simlar nethods were shown thanks to their know edge and felicity in using
nobi | e apps. The experiences of farners who had i nproved productivity and
better yield are standing testinony to efficacy of sinple and cost effective
sol utions devel oped by the Institution. The Institution plans to replicate the
nodel by extending its reach and penetration to nore agricultural plots in the
coming tines. 02. ESTABLI SHVENT OF BLOOD DONOR DATABASE FOR GENERAL PUBLIC
Khadi r Mohi deen Col | ege has been in the service of Education for nore than half
a century. As an Institution endeared itself to the population of this region
by its self-less service, it has expanded its anbit in terns of reaching out to
the people in need. Apart fromextending its core services through soci al
organi zati ons such NSS, NCC and others, it has nade it a point to offer certain
type of services which are considered to be live saving. Donating blood to
peopl e in diverse situations is one anobng them The Institution has nmade a data
base and institutionalized the same for the purpose of offering blood donation
to general public on a pernmanent basis. The coastal town of Adiranpattinamis
served by many arterial roads and narrow stretches as well. The presence of
such wide variety of roads carry large volune of traffic which on nost of the
occasions lead to accidents and other mshaps regularly. Invariably, the blood
requi rement proves to be an inportant, irreplaceable conponent in terns of
saving lives in the golden hour for such victins. Mreover, the hapless victinms
| ook upto sonme sources where the blood is available free of cost. Qur
Institution is step into fill up this vacuum here Realizing this grave concern
and requi rement, the college has drawn in student volunteers who can be of
avai |l and responding to the energency on all occasions. In tinmes of stress, the
coll ege authorities have been kept informed by the health authorities as a
matter of primary choice. Through this, the Institution has prided itself in
ternms of reaching out to nunerous people in distress and conpl enented the role
of health authorities in saving the |ives of patients. The above two best
practices as outlined above have been living in the nmenory of the people and
earn the goodwi || of the people in a trenmendous way.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://kntadirai.org/adm n_super/setting/upl oads_i gac_docunents/ 7. 29%20%20Best %@
OPracti ce-2019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution remains on the top of the charts in terns of admtting students
fromfamlies of first generation |earners since its inception. Further, the
soci al backwardness of this region could not have been eradicated to this
extent had it not been in existence in the service of education for nore than
hal f of a century. Being situated in a small coastal town, the institution has
been in the forefront of catering to the educational needs of fishernen
community in an appreciable manner. It is vindicated in nore nunber of
wonenfol k fromthis region being getting educated even up to post graduation
and sone even reached the zenith by getting doctorate degrees as well in their
educational pursuits. Alongside fulfilling the educational goals, the
institution is also reaching out to the community by arrangi ng general health
check up, eye screening and bl ood donation canps regularly. Such initiatives in
consi deration of physical well being of the people proved to be inmmensely
beneficial and huge positive inpact in the mnds of the people.



http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/7.2%20%20Best%20Practice-2019-2020.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/7.2%20%20Best%20Practice-2019-2020.pdf

Provide the weblink of the institution

http://kncadirai.org/adm n_super/setting/upl oads igac_docunents//7.3-converted.
pdf

8.Future Plans of Actions for Next Academic Year

e Facilitating signing of acadenm c partnerships, MoUs at all levels including
departnent to departnent and Institution to Institution ¢ Making discernible

i nprovenents in the teaching |earning pedagogy in order to usher in an

envi ronment of superior learning. The Institution plans to attain it through
organi zati on of in house sem nars and wor kshops besi des encouragi ng faculty
menbers to attend programmes on such genre. ¢ Conducting as many student centric
programes to | everage their learning potential as possible in a structured
manner in align with coll ege academ ¢ council ¢ Equi pping students with necessary
vocational skills by ensuring their participation in training progranmes

al ongside their main curriculum It is hoped that the vocational skills and

enpl oyability levels of students will increase considerably through such nmeasures
e Oienting students with noral values with prearranged course nodul es desi gned
exclusively for this purpose. In this regard, faculty will be trained on specific
skill sets needed to educate the students, in turn. ¢ Enhancenent of [ earning
resources by putting in a standard system of procurenent of resources
continuously. ¢ Conduct of nobre sensitization programmes in order to create nore
awar eness on social issues ¢ Organizing progranmmes to create gender awareness e
Enhanci ng the physical facilities such as water, sanitation every year with
additional features for the confort of the stakeholders « Initiation of prograns
to inprove the acadeni c output of faculty through suitable recognitions and
appreciation certificates ¢ Participation in nmore comunity outreach programes
to earn, consolidate the goodwi |l of all people concerned towards the
institution.



http://kmcadirai.org/admin_super/setting/uploads_iqac_documents//7.3-converted.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents//7.3-converted.pdf
http://www.tcpdf.org

